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First, I want to congratulate Wayne
Blanchard, one of our own, on being
elected as the new Region 2B Director.
I have represented Wayne as a member
of Local 1435, worked with Wayne in
elected capacities at Local 1435 on behalf
of this membership, and I have worked
with Wayne in his capacity as Regional
Representative in resolving grievances
and contract issues and negotiating the
Local Agreement for this membership. We
congratulate Brother Wayne Blanchard,
Region 2B Director, and look forward to
working with Wayne in addressing the
needs of this membership and this great
Union.
Second, COVID-19 has changed the
world. This pandemic has literally touched
the lives of every person and every
business and every service provided to the
American people and people around the
world. Some businesses have thrived, and
many have suffered up to and including
closing their doors. In the auto industry,
all the auto companies are trying to get
back to normal operations and produce
the vehicles that people will buy. At FCA,
things are looking good overall so far, 3rd
quarter sales are only down ten percent
over last year’s sales. This is all the more
reason that the company should live up
to their commitments, the contracts that
we all work under, and a moral compass.
The amount of time that this pandemic
requires everyone to be in meetings and to
address the possibility of being tested and
quarantined can be extensive. Hopefully,
this pandemic will soon be a thing of the
past, but until then we all have to do the
right things to make sure we have a place to
go to work safely.
Brothers and Sisters of FCA/TMP Units
1, 3, and 4
Your union leadership has been busy
addressing a backlog in the grievance
procedure and taking on issues as they
come up. We are trying to be professional in
dealing with our management counterparts
at the Toledo Machining Plant. This can be
difficult, on some issues common sense and
logical reasoning should be able to achieve
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the right result but your leaderships’ resolve
is being tested almost daily. Management
wants to pretend they don’t know the
agreements made with this Local Union
Leadership. They conveniently don’t want to
remember and are deliberately violating the
agreements. The Local Union Leadership
will continually address the issues and
concerns of this membership, to deliver
the respect we all deserve. This will take
commitment and solidarity from everyone
in our union, from the local all the way up
to Solidarity House. Management would
be best served following the agreements
and giving the respect that their workers
deserve. In their operating system, WCM,
the employee is the most valuable resource
of the company, and dignity and respect
are the cornerstones of WCM. The Toledo
Machining Plant management need to start
focusing their energy at getting along with
their workers instead of ways to violate and
hurt them. The management needs to start
following the contracts and WCM, then
Toledo Machining Plant will be a much
better place.
The most disturbing and critical issue for
our plant is new work. This membership
has been promised work through contract
language, WCM, and other documents
for replacement work with the loss of
steering column work. It leaves the Toledo
Machining Plant vulnerable and all of us in
a very bad situation. (Hello management,
are you listening? This includes you!)
WCM methodology has failed on the
promise of new work with the levels
of achievement that this membership
helped the plant achieve. The deck was
stacked against us, but we all pulled
together and made things happen. These
accomplishments (BRONZE and SILVER)
are worthy of the new work promised to
this plant and this workforce.
With the corruption at the international
union level and corporate level, the Toledo
Machining Plant seems to be collateral
damage in the scope of what is unfolding
at the national level. All the promises
and guarantees of the past, from the past
leadership at the international union and
the management at the corporate level
are still not being delivered to the Toledo
Machining Plant and this membership. This
is not acceptable.
We have to look to the future and have
the expectation that our new leadership is
going to deliver on the company’s promises
and their predecessors promises to bring
new work to the Toledo Machining Plant,
so another generation of workers can carry
on the great accomplishments achieved by

our plant and this great Union.

intentions for this ridiculous shift change.

This has been elevated to the new
regional director and the new international
union VP and director of the Chrysler
Department. Investments are being made
all around the world and its long overdue
to bring some investment to the Toledo
Machining Plant. We have a great plant and
a great workforce, we deserve new work
and respect, as all units under the National
Agreement deserve.

The Local Union Bargaining Committee
gave two union proposals to the plant
manager, Kevin Sell. Both proposals
achieve the cost savings in their shift
change starting times notification to the
union, but the plant manager wants to
bring up additional fractional savings that
he shouldn’t even be bringing up based on
previous statements made by him in regard
to overtime. The plant manager claims
you don’t run a company on overtime
(buying 8-speed torque converters versus
making them on overtime) but then uses
the possibility of the management having
to canvass for overtime (4 earlies) as the
reasoning why he won’t accept the union’s
proposals. This is hypocritical at the very
least and punitive at the worst. This is a
deliberate action to bring harm and disrupt
the lives of this membership with no valid
business case basis.

At the plant level, your leadership
is resolving grievances and addressing
contract violations. One of those serious
violations that could potentially affect a
member at any given time is management
not allowing contractual vacation and paid
absence allowance (PAA). This issue, along
with the new shift pattern that the plant
management notified the local union and
the membership with, are on the path to
cause this membership to have even more
unneeded problems. The management
claims they are not disallowing contractual
vacation and paid time off. We all know
better, when the local union president and
shop chairman have to continually bring
this to the attention of the plant manager
and the HR manager, there’s obviously a
big problem. Supervisors should have the
autonomy to give out contractual vacation
and Paid Absence Allowance. Management
needs to stop playing games with their
employees’ lives.
When you compound the new shift
starting times with the COVID-19
pandemic, this is going to make it difficult
for all of us to properly schedule doctors’
appointments for ourselves, our significant
others, our kids, and extended family
when necessary. Additionally, with the
COVID-19 pandemic, there are other lifechanges problems, the school schedules
conflict with this shift change as well,
making it very hard for parents to address
the needs of their kids.
This all fell on the deaf ears of the
plant manager. The management lives
in a different world and doesn’t want to
understand the reality of real-life situations
of their employees. And, until they prove
otherwise, their actions prove that they
don’t care about their employees.
This shift pattern is being done to claim
cost savings to meet a plant cost reduction
target. In reality, this can be done with
greater reliability and accountability by
addressing the needs of their employees
by utilizing the alternate shift options
(which the local union provided) but that
appears to be too difficult for the plant
management, they obviously have different
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The local union leadership has processed
grievances to address this invasion
on morality and the violation of the
agreements.
Almost all of the issues the union
confronts can be properly addressed with
a well-functioning union, but it takes
leadership at all levels of the union to be
a part of this process: local union, region,
and solidarity house. We all have to work
together to achieve all of our common goals
and ultimately achieve the best possible
results for the membership.
Additionally, the union needs to rely
upon governmental agencies in the time of
need to be there to bring the company back
to reality when they violate contracts and
labor laws. Right now every department
and branch of the government (Supreme
Court, Federal Courts, DOJ, FBI, NLRB,
OSHA, CDC, FDA, education, USPS, social
security, SEC, and many others) has Trump
appointed cronies that are destroying
workers’ rights, either within a union or
in other employment and in everyday
situations as simple as mailing a letter
or being provided clean drinking water.
All people need to know that all these
government departments are working for
all people. All workers need friends in all
the political positions to promote the health
and welfare of all working people.
All of these resources are interconnected
and to achieve proper representation, all of
the resources whether it’s a steward, a local
union president, the international union,
the NLRB, the courts, a senator, or even the
President of the United States, all of these
resources must be available to us to call
upon when the need arises.
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In the upcoming national election for
President of the United States of America,
Joe Biden is the UAW endorsed candidate
because he gives us the chance to achieve
fairness and level the playing field in regard
to all of the above resources mentioned,
this will be needed for your leadership to
help address all the potential needs of the
membership. Please educate yourselves on
the issues and make the right choices in
all upcoming elections to deliver the best
results of representation at all levels.
Brother and Sisters of Unit 742 (Caravan)
Your success is linked with the success
of the FCA units, but you have issues
of your own. I would like to thank past
leadership and the new leadership of
this unit. We have been working hard
to resolve the serious issues confronting
the members of this unit. We have been
successful at ridding this plant of one of
the most unprofessional management this
unit has ever had. Additionally, we were
able to zero out every janitor’s discipline
record. Hopefully this has given the proper
insight to Caravan management, this type
of conduct from management will never be
accepted or condoned by the union and the
company shouldn’t accept or condone this
conduct and behavior either.
Brothers and Sisters of the Unit 20
(Casino)
Several issues have been brought to the
local unions’ leadership and we have had
discussion with the chairperson and the
recording secretary of the Casino Unit. We
have tried to bring them together and start
working for the members as a unified team,
but personality issues seem to be conflicting
with the job that needs done. The local
union leadership has given to them what
was negotiated with the casino management
in regard to the administration of the unit
and the representation structure of the unit.
The local union leadership has requested
meetings with officers of the unit but to this
date, this still has not happened. WE are
here to give the proper guidance, but the
proper steps have to be taken to meet with
the Local 1435 officers and the Region 2B
representative. We hope to bring everyone
together, it takes the willingness and
commitment from everyone to do the right
things for the members.

From the Desk of...

Jeremiah Cutcher
Recording Secretary

David A. Ewing
Vice President

Once again I would like to thank the
Local Membership for electing me as
The Vice President for a 5th term. Due
to the Covid pandemic I would like to
remind everyone to take all the necessary
precautions to prevent the spread of the
virus, this includes taking your time to
clean your work stations. As we head into
the regular flu season everyone needs to
take the extra steps to help control the
spread of Covid19.
I would like to say congratulations to
our recently Retired members and thank
them for their dedication to Local 1435.
Also I would like to congratulate the newly
appointed Tiffany Thatcher Benefits Rep,
Brain Good Local Safety Trainer and Dan
Campbell Alternate Health and Safety Rep.
I would like to take a moment to Thank
All The Veterans that served and help
protect our Great Nation. As I know the
sacrifices that you had to make to serve.
Veterans Day Celebration will be held
on November 10th across all 3 shifts.
Plant Management and Local Union has
arranged for a boxed meal from Panera for
all The Veterans.
Solidarity for Ever
Local 1435 Vice President
David A Ewing

MASK UP, WASH HANDS, SOCIAL
DISTANCE

First of all, I’d like to say thank you
for allowing me to represent you. I also
want to congratulate our newly appointed
members Tiffany Thatcher: Benefits Rep,
Brian Good: Skilled Trades Trainer, and
Dan Campbell Alternate Health and Safety
Rep.
We face many challenges within the
industry as technology evolves to meet the
current needs of the global environment.
With new partnerships will come new
pressures. We will adapt, as we have
done so in the auto industry for over a
century. Those pressures will provide new
opportunities for us to develop new skills
and actively participate in the changes the
future will bring.
As representatives, we want to be able to
react quickly and plan ahead in order to
maximize the benefits we can win for our
members. Some of the obstacles we face
are an NLRB staffed by president Trump,
which has been opposing labor issues.
Social security is at risk in this election.
Environmental protections are being rolled
back. The Supreme Court balance may
also hinge upon this election as well.
One big way you can help is by making
a strong showing on November 3rd and
help us elect local, state, and national
representatives that have our interests in
mind. As we head into November, let’s
make our voices heard, and remember, let’s
lift one another up and look out for each
other. As Tiffany mentioned check out
uawendorsements.org and search by your
address to see which candidates the UAW
has endorsed in your district.
Thank You,

WORK SMART, WORK SAFE

Jeremiah Cutcher

In Solidarity,
Bob Bickerstaff

From the Desk of...
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From the Desk of...
Karen Neff
Financial Secretary

Business has definitely not been “as
usual” with 2020. With the pandemic
halting things for over two months,
we are beginning to see some of the
world opening back up, however, far
from normal. Our “new normal” is ever
changing. In spite of COVID-19 we
were able to move forward and hold our
triennial elections. Congratulations to all
newly and reelected officials.
While general memberships were
suspended early spring and through
the summer, our monthly executive
board meetings continued through
conference calls and group text messages.
Communication the last few months
amongst the leadership has been great
considering these difficult times. As we are
all aware, our annual functions including
the Labor Day parade, retiree meetings,
children’s Christmas party, and our adult
holiday dinner dance to name a few, have
been cancelled in order to keep everyone
safe as well as abide by the governor’s
orders.
In accordance with the 2019 collective
bargaining agreement, eligible hourly
employees received a 3% wage increase in
September. Along with the general wage
increase this also increased the UAW FCA
Council dues from $0.45 per member to
$0.46 which is in addition to our monthly
per capita.
I will be printing new membership cards
after the first of the year for all units. Some
of them will need to be mailed if you are on
medical or off for another reason. Please be
sure your addresses are current and up to
date. You must change them with the local
as well as with FCA. If you update on The
Hub, it does NOT reflect it with the local as
they are two separate systems.
Wishing you all a safe and healthy
upcoming holiday season as well as
continued good health through this
pandemic. Looking forward to a better
2021.
In Solidarity,
Karen M. Neff

FROM THE OFFICE OF
THE ATTENDANCE
COUNSELOR
Hello Brothers and Sisters of Local
1435! As it seems construction will be our
new normal for a while; be mindful of this
when on your way to work. Try to leave
early for work and also get familiar with
alternative routes.
Per the 2019 National Agreement,
the “Attendance Discipline Guidelines” is
now a seven (7) step process. Absences and
tardies continue to be separate, yet discipline
is the same. The “Attendance Discipline
Guidelines” are as follows:
1st – Verbal
2nd – Verbal
3rd – Written
4th – Written
5th – 3-day Disciplinary Layoff
6th – 10-day Disciplinary Layoff
7th – Termination of Employment
Please take note, steps 1 – 5 are on a
rolling recovery system. Example, if Latisha
is absent or tardy on August 25, 2020, this
occurrence will fall off on August 25, 2021. If
she goes off roll, medical leave, layoff, leave
of absence, disciplinary layoff, etc., this time
must be made up before her record recovers.
However, once you reach step 6, you are
entered into a “Locked” recovery period
and none of the absences and/or tardies will
fall off until the step 6 occurrence is satisfied
(including any roll off time if applicable).
There is now attendance language for
Supplemental Employees. This is a 4-step
process and the steps are as follows:
1st Occurrence - Verbal
2nd Occurrence - Written
3rd Occurrence - Written
4th Occurrence – Discharge
There is new language on short-term
absences. It reads as follows:
“Short-term absences incurred as
a result of urgent out-patient surgery
procedures or conditions that require
immediate medical treatment (including
an employee’s current spouse or dependent
child, if such conditions are serious and
uncontrollable) shall not be occurrences
under the Attendance Procedure so long as
satisfactory evidence is provided. NOTE:
Employee must call in at least thirty (30)
minutes prior to the start of their shift.”
As a reminder, YOU MUST CALL
IN AT LEAST THIRTY (30) MINUTES
BEFORE THE START OF YOUR SHIFT
FOR ANY ABSENCE OR TARDY
THAT IS NOT PRE-EXCUSED BY
MANAGEMENT. The mandatory call -in

-5-

number is 1-800-810-2271.
Sedgwick is now one of the tabs at
the top of “The Hub,” which replaced
“Dashboard” in early July 2020. Once you
click on the tab, you will be directed to “my
Sedgwick.” Here you can file a FMLA and/
or medical leave claim, check the status of
FMLA/leave claims, upload forms, or ask
your claim examiner a question. I advise
you to use “my Sedgwick" as well as call
Sedgwick at 1-888-322-4462 to file a claim
and/or check the status of your claim.
As for calling in FMLA, whether
tardy or absent, the proper way to do this
is to call the mandatory call-in number
(1-800-810-2271). Once you make this
call you will get a confirmation number
then you will be transferred to Sedgwick
to complete the process (Sedgwick will
give you a confirmation number). PLEASE
WRITE DOWN AND SAVE ALL
CONFIRMATION NUMBERS!!
On September 1, 2020 FCA started a
new process for leaving early FMLA. Per
the process, you are to tell your supervisor
that you are leaving early FMLA. Before
leaving the plant you must call Sedgwick
(1-888-322-4462) to inform them that
you are leaving early. They will give
you a confirmation number. PLEASE
WRITE DOWN AND SAVE ALL
CONFIRMATION NUMBERS!!
With COVID-19 and normal life
happenings, the year of 2020 has been very
challenging. These things can affect your
job and your attendance. The EAP Rep.
can assist you if you are having concerns
with marital and/or family issues, mental
health, drug abuse, alcohol abuse, gambling,
financial, grief, or other life concerns. The
UAW Rep. is Laura (Maria) Hassell. She can
be reached at 419-661-3574.
I am located in the union office. Office
hours are Tuesday and Wednesday 8 a.m. –
4:30 p.m. I can be reached at 419-661-3430
or plant ext. 3430. You can also leave a note
under my door and I will get back to you as
soon as possible.
In closing, please make sure that you
have a current phone number in "THE
HUB" or at least make sure that I have your
current phone number. There may be times
that I need to call you concerning your
attendance.
WE ARE THE UAW!!! LOCAL 1435
STRONG!!
In Solidarity,
Latisha Q. Hackett
UAW Attendance Counselor
LCS UAW Lead
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UAW Local 1435 Local Executive Officers
Executive Board

Bob Bickerstaff
President

Jeremiah Cutcher
Recording Secretary

Committeemen

Stewards

Salary Bargaining Unit
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Wayne Blanchard Elected as UAW Region 2B Director
On September
17,2020 across
the state of
Ohio and
northern
Indiana, Region
2B delegates
gathered
together to elect
a new Regional
Director.
Local 1435
member Wayne
Blanchard was
voted in. Previously, Wayne had been
appointed Assistant Director in June 2017.
He will now be filling the shoes of former
Director Rich Rankin after his June 2020
resignation.

to Local 1435 as Financial Secretary in
2003. He was always involved in union
activities from early on and has continued
to support them by not only volunteering,
but also holding positions on many labor
friendly constituency groups and also
sitting on the board of several charities.
Born and raised in Toledo, Ohio
Wayne is a proud Scott H. S. Bulldog
and has served his country in the United

States Army. He currently still resides in
the Glass City with his wife and son. It is
a privilege for our members here at Local
1435 to have been a part of the foundation
that has built such a great leader. We are
very proud and honored to have one of
our own elected as Region 2B Director.
CONGRATULATIONS WAYNE!!
Tiffany Thatcher, Editor

Wayne started his career with the
UAW in 1990. He was hired at Toledo
Machining in 1996 and was first elected

Toledo Area UAW CAP Council Endorsed Candidates
2020 General Election November 3, 2020
President of the United States
Joseph R. Biden Jr.

Lucas County Sheriff
Mike Navarre

Ohio Senate District 2
Joel O'Dorisio

United States House of
Representatives 9th District
Marcy Kaptur

Lucas County Commissioners
Pete Gerken
Tina Skeldon-Wozniak

United States House of
Representatives 5th District
Nick Rubando

Lucas County Prosecutor
Julia R. Bates

Ohio House of Representatives
District 44 - Paula Hicks-Hudson
District 45 - Lisa A. Sobecki
District 46 - Michael P. Sheehy
District 47 - Nancy Larson

Ohio Supreme Court
Jennifer Brunner
John O'Donnell
6th District Court of Appeals
Myron C. Duhart
Thomas Osowick
Lucas County Court of
Common Pleas
Lori Olender
Ian English
Probate - Jack R. Puffenberger
Domestic Relations - Lisa, McGowan

Lucas County Recorder
Phil D. Copeland
Lucas County Clerk of Courts
Bernie Quilter
Lucas County Treasurer
Lindsay Webb
Lucas County Coroner
Diane Scala-Barnett
Lucas County Engineer
Mike Pniewski
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✓OTE

The Toledo Area UAW CAP Council reviews and
interviews candidates for political office to make
an informed recommendation to the membership
to endorse a candidate. We look to a candidate
who we feel would work in the interests of
working men and women and who would serve
our community. Our decision to recommend a
candidate for endorsement is based solely on
the candidate, their views and where applicable,
their voting record, not political party affiliation.
As a union we feel it is our members best interest
to be an informed voter. We encourage our
members to research the candidates and issues
and to exercise their civic duty and their duty as a
member of the UAW to vote in every election.
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RETIREE BENEFIT
INFORMATION
There are no changes to the Trust
health care benefits this year. All annual
enrollment materials can be found on the
website uawtrust.org/annualenrollment.
Retirees should have received a Benefit
Highlight package by mail sometime
in September or October. This package
includes
1.

2020-2021 Schedule of Benefits

2.

Health Care Contact Postcard

3.

Notice to Heirs Regarding
Reimbursement for Misclassification
Health Care at your fingertips

Next, tap “Contacts.” Then, tap “Save.”
Android
Open the file by tapping “Open” or by
sliding down on screen. Save the card to
the “Phone” option.
You’re done! Search in your contacts for
“UAW Trust Health Benefits” to locate the
contact card.
Need help downloading the contact
card? Email support@serogami.com for
assistance.
QR-CODE
Hold your smartphone’s camera over the
QR code below to scan
Tap the link that pops up.
Click the blue button.

GET YOUR HEALTH CARE CONTACT
TO YOUR PHONE

iPhone

It’s important you have access to phone
numbers and websites when you need
them.

Once you see a preview of the card, click
the export button in the top right corner.
Next, tap “Contacts.” Then, tap “Save.”

Follow the text-back or QR code
instructions on the back of this postcard to
get important phone numbers and websites
saved to your smartphone or tablet.

Android

Information saved under your “UAW
Trust Health Benefits” contact will include:
RHCC (Trust customer service)
Your prescription drug, dental, vision,
and hearing plan carriers.
TEXT-BACK
Start by texting the word TRUST to
phone number 505-544-4999
Tap the link sent to you.

Open the file by tapping “Open” or by
sliding down on screen. Save the card to
the “Phone” option.
You’re done! Search in your contacts for
“UAW Trust Health Benefits” to locate the
contact card.
If you have not received this packet
please make sure our Financial Secretary
Karen Neff has your updated address.
She can be reached at 419-666-7070. If
you have any additional questions on this
information please contact the Union
Benefits office at 419-661-3496.

iPhone

In Solidarity,

Once you see a preview of the card, click
the export button in the top right corner.

Tiffany Thatcher
Union Benefit Rep.

Pemberville Baseball Field named for longtime coach and
Local 1435 retiree Don "Chopper" Schmeltz
Scan the QR code to read the full article

presspublications.com
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NOTICE TO HEIRS AND
ESTATES OF DECEASED
MEMBERS
The UAW Retiree Medical Benefits
Trust (the “Trust”) recently determined
that certain deceased members may
have overpaid for out-of-pocket medical
expenses, including cost-sharing payments.
The Trust is now attempting to locate
eligible heirs and estates to process
reimbursements.
An heir or estate of a deceased member
may be eligible if the deceased member
received a pension from the GM, Ford,
or Chrysler pension plans of $8,000
per year or less. Note that additional
requirements apply and eligibility is subject
to verification by the Trust.
For additional information, please visit
UAWTrust.org or contact the Trust at 866290-2151, Monday through Friday, 8:30
a.m. to 4:30 p.m. EST.

RETIREE NEWS
I hope everyone is well during this
pandemic. I would like to congratulate
Bob and all the officers in the election
this year. We lost our treasurer, Paul
Laubenthal this summer. I know
you all miss the get togethers and
luncheons this year, but we have to
stay safe. Sorry there will be no holiday
dinner this year either, we will have to
wait and see how next year is. Happy
Holidays and stay safe and healthy!
Barb Baker,
Retiree's President

COMMUNITY SERVICE
Hello Brothers and Sisters,
As everyone has heard from the local
and national news we are experiencing
a dramatic change in the world. We
have also seen and heard about our
communities being in need of many
things. Your continuous support has
helped tremendously. I would like to thank
many of you that have went on the front
lines to help during our nations pandemic.
Thank you to the ones who have given
blood to support their local Red Cross.
Thank you to the union brother or sister
that has stepped up to tutor a student that
needed help. It is understandable that we
live in uncertainties, but many have made
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the adjustment. Our community service
committee has not met as a group, but
has communicated via text or cell phone
to find ways to continue our mission. We
have several things that was able to help
support our local agencies and keep the
UAW Local 1435 name in the public eye.
Events such as, providing Salvation Army
bins for donation drop-offs, help feeding
the Ronald McDonald House families,
participating in gate collection for our
local United Way agencies needs for
toiletries and last but not least, supporting
the Susan G. Komen Breast Cancer Walk.
You are important to the survival of a
strong community. Thank you again for
your continued support.
Yvette Thompson,
Community Service Chair

ACTIVE MEMBER
BENEFIT INFORMATION

Calendar of Events
& Union Meetings:

If you are in needs of filing and S&A,
FMLA, Worker’s Comp. claims with
Sedgwick please follow these instructions.

November 8 - Union Meeting

1.

Call 1-888-322-4462 to report a claim
(this can be done any time before your
1st day of absence.

November 10 - Veteran's Day 		

Sedgwick will email/mail you 2 release
of information forms. 1 goes back to
Sedgwick, 2 to your physician.

December 13 - Union Meeting

Your doctor will receive an attending
physician statement form to fill out
and return to Sedgwick.

February 14 - Union Meeting

2.
3.

You can also check your claim status,
upload forms, and contact your examiner
by going onto mysedgwick.com/fca

Celebration
January 10 - Union Meeting
March 14 - Union Meeting
April 11 - Union Meeting
May 16 - Union Meeting

Congrats on your RETIREMENT!

John Cayson
Retirement Date: 4-30-19
Linda McCabe
Retirement Date: 5-31-19
William Spetz
Retirement Date: 6-30-19
Jill Ortiz
Retirement Date: 7-31-19
Sharon Reinhart
Retirement Date: 7-31-19
Roger Habel Jr.
Retirement Date: 7-31-19
Jeffrey Whitmer
Retirement Date: 7-31-19
Sandra Samples
Retirement Date: 8-31-19
Robin Ducat
Retirement Date: 8-31-19
Larry Kurtz
Retirement Date: 10-31-19
Richard Tipton
Retirement Date: 11-30-19
Kenneth Sarka Jr.
Retirement Date: 12-31-19
Perry Moore
Retirement Date: 12-31-19
Bonita Hobson-Davison
Retirement Date: 12-31-19
Douglas Plewa
Retirement Date: 12-31-19
Douglas Murra
Retirement Date: 12-31-19
Thomas Gahan
Retirement Date: 12-31-19

Bernard Weik Jr.
Retirement Date: 12-31-19
David Csizmar
Retirement Date: 1-31-20
Lowell Lindsay
Retirement Date: 1-31-20
Randy Disher
Retirement Date: 1-31-20
Michael Nidek
Retirement Date: 1-31-20
James Stiles
Retirement Date: 1-31-20
Helen Doley
Retirement Date: 1-31-20
William Plummer
Retirement Date: 1-31-20
David Sheskey
Retirement Date: 1-31-20
Gregory Bartholomy
Retirement Date: 1-31-20
Gerard Kane
Retirement Date: 1-31-20
Richard Temple
Retirement Date: 1-31-20
Jan Smith
Retirement Date: 1-31-20
Eugene Rasczyk
Retirement Date: 1-31-20
William Zeiter
Retirement Date: 2-29-20
Danny Vincent
Retirement Date: 2-29-20
Parthenia Turner
Retirement Date: 2-29-20
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Terrell Miller
Retirement Date: 3-31-20
David Simon
Retirement Date: 3-31-20
Robert Gentner
Retirement Date: 4-30-20
Nicholas Di Masso
Retirement Date: 4-30-20
Frank Bills
Retirement Date: 4-30-20
Lionel Brock
Retirement Date: 5-31-20
Joe Meredith
Retirement Date: 5-31-20
Robert Rochowiak
Retirement Date: 5-31-20
Phillip Brimacombe
Retirement Date: 5-31-20
Karen Berry
Retirement Date: 5-31-20
Demont Mull
Retirement Date: 5-31-20
Don Altaffer
Retirement Date: 5-31-20
Les Thomas
Retirement Date: 6-30-20
John Engler
Retirement Date: 6-30-20
Ken Rawlings
Retirement Date: 6-30-20
Jose Garcia
Retirement Date: 6-30-20
Julie Maurer
Retirement Date: 6-30-20

Sandra Pelton
Retirement Date: 6-30-20
Mark Lee
Retirement Date: 6-30-20
Rebecca Johnson
Retirement Date: 6-30-20
Keith Lemke
Retirement Date: 7-31-20
Joe Adkins
Retirement Date: 7-31-20
Gerald Laberdee
Retirement Date: 7-31-20
Darrell Fortner
Retirement Date: 7-31-20
Dave Shelton
Retirement Date: 7-31-20
Wilfred Weatherspoon
Retirement Date: 7-31-20
John Rigsby
Retirement Date: 8-31-20
Alela Brown
Retirement Date: 8-31-20
Karen Bickelhaupt
Retirement Date: 8-31-20
Saied Salehi
Retirement Date: 9-30-20
Jackie Powers
Retirement Date: 9-30-20
Jack Ruebensaal
Retirement Date: 9-30-20
Steve Troupe
Retirement Date: 9-30-20
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CAP COUNCIL
By the time you read this article, early
voting will have already started in Ohio and
Michigan. Michigan’s early voting started
on September 24th, and Ohio on October
6th. Ohio voters can go to MyOhiovote.
com to check if their voter information is
correct while Michigan voters can go to
MVIC.SOS.State.MI.US to check on their
voter information. Prior to heading to the
polls, if you choose to vote in person, contact
your local Board of Elections for any and all
COVID safety protocols.
As you may have noticed on our bulletin
boards, a list of candidates who have been
endorsed by the UAW has been posted.
You can go to UAWendorsements.org for a
complete list of endorsed candidates state-bystate.
As you head off to vote, your local CAP
Committee will not tell you who to vote for.
Our members have many different reasons
why they support and who they will be voting
for. The job of the CAP Committee is to
inform you on the positions candidates have
taken either pro or anti-labor, and/or their
voting records while they have held office.
Ultimately, the final say on any election is up
to our members.
The NLRB is an independent federal
agency vested with the power to safeguard
employees’ rights to organize and to
determine whether to have union as their
bargaining representation. The agency also
acts to prevent and remedy unfair labor
practices committed by private employers
and unions. The NLRB mission is to protect
workplace democracy by promoting and
enforcing the rights and obligations of
employers, unions, and employees under the
National Labor Relations Act to promote
interstate commerce and strengthen the
nation’s economy.
The NLRB is governed by a five person
board and a General Counsel, all of whom
are appointed by the President with the
consent of the Senate. In an article from
TheNation.com titled Under Trump NLRB
has Gone Completely Rogue by Lynn
Rhinehart, published April 7, 2020, “the
Board is currently composed of three white
male NLRB members and another white
male General Counsel (prosecutor) all
republicans, three with careers representing
corporations and one as a republican Capitol
Hill staffer. President Trump has yet to fill

the two democratic seats on the NLRB since
becoming vacant during his term. There
is nobody currently on the NLRB with
experience representing worker or unions.”
In the same article, “but the Board’s actions
over the past three weeks has seen their antiworker, anti-union bias descend to a whole
new level. First, citing the COVID-19 crisis,
the Board unilaterally halted all elections by
workers seeking to form unions. Thousands
of workers who were poised to vote on
forming unions had their elections canceled--even though the elections could be held by
US mail, whose employees are courageously
keeping the Postal Service going. The Board
has so exposed its anti-worker, anti-union
bias that many union organizers are doing
everything they can to avoid it. Workers
will still find ways to join together and take
action to improve their jobs. But the Board is
creating a strong headwind for workers, and
giving more tools to employers to fight them.
This is the exact opposite of what this agency
and this law is supposed to be about.” The
UAW encourages you to support a candidate
that supports our workforce. Check out this
link: labornotes.org/2020/10/trumps-antiworker-nlrb.
The Biden plan for labor can be found at
JoeBiden.com. Some of the plan includes the
repeal of the Taft Hartley Act, ban state laws
from prohibiting unions from collecting dues
or comparable payments from all workers
who benefit from union representation
that unions are legally obligated to provide,
making it easier for workers who choose to
unionize to do so and to aggressively pursue
employers who violate labor law, just to name
a few. We cannot forget that while he was
Vice President, Joe Biden was instrumental
with the saving of the auto industry.
Whomever you vote for is your choice
and your right.
Ruth Bader Ginsburg once wisely
pointed out, “we have the oldest written
constitution still in force in the world, and is
starts out with three words, ‘We, The People.’”
On November 3rd, exercise your right
and vote.
In Solidarity,
Your local CAP Committee
Jimmy Neu, Chair
Tony Tomasi , Co-Chair
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EAP NEWSLETTER
Depression
Depression (major depressive disorder
or clinical depression) is a common but
serious mood disorder. It causes severe
symptoms that affect how you feel, think,
and handle daily activities. Generally, to be
diagnosed with depression, the symptoms
must be present for at least two weeks.
Some forms of depression are slightly
different, or may develop under unique
circumstances, such as:
Persistent depressive disorder (also
called dysthymia) is a depressed mood
that lasts for at least two years. A person
diagnosed with persistent depressive
disorder may have episodes of major
depression along with periods of less
severe symptoms, but symptoms must last
for two years to be considered a persistent
depressive disorder.
Postpartum depression is much
more serious than the “baby blues”
(relatively mild depressive and anxiety
symptoms that typically clear within two
weeks after delivery) that many women
experience after giving birth. Women with
postpartum depression experience fullblown major depression during pregnancy
or after delivery (postpartum depression).
The feelings of extreme sadness,
anxiety, and exhaustion that accompany
postpartum depression may make it
difficult for these new mothers to complete
daily care activities for themselves and/or
for their babies.
Psychotic depression occurs when
a person has severe depression plus
some form of psychosis, such as having
delusions or hearing or seeing upsetting
things that others cannot hear or see
(hallucinations). The psychotic symptoms
typically have a depressive “theme,” such as
delusions of guilt, poverty, or illness.
Seasonal affective disorder is
characterized by the onset of depression
during the winter months, when there
is less natural sunlight. This depression
generally lifts during spring and summer.
Winter depression, typically accompanied
by social withdrawal, increased sleep, and
weight gain, predictably returns every year
in seasonal affective disorder.
Bipolar disorder is different from
depression, but it is included in this list
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because someone with bipolar disorder
experiences episodes of extremely low
moods that meet the criteria for major
depression (called “bipolar depression”).
A person with bipolar disorder also
experiences extreme high – euphoric or
irritable – moods called “mania.”
If you are feeling depressed please
contact your EAP Representative to
discuss the resources that are available to
you.
Recognizing Depression

In Memoriam
Name

Date of Death

Name

Date of Death

Gordon Sondergeld

6-15-19

Rosemarie Murray

1-15-20

Eddie Evans

6-24-19

Carmen Matthews

1-18-20

Richard Rozanski

6-29-19

Willie Beckley

1-20-20

Ervin Lorenzen

7-16-19

Jacob Lauer

1-22-20

Depression has impacted over 17
million Americans. Depression is marked
by feelings of sadness or emptiness for
much of the day, and nearly every day.
Here are some symptoms of depression:

John Harder

7-19-19

William Bogdanski

1-25-20

Charles Miller

7-3-19

Walter Lawhorn

1-29-20

Thomas Haar

7-12-19

Douglas Avery

1-30-20

•

Loss of interest in activities that were
once enjoyable

Wayne Keller

8-22-19

George Krienke

1-31-20

•

Change in appetite – usually a decline,
but sometimes an increase

Raymond Merillat

8-24-19

Edward Schwake Jr.

2-6-20

Lillie Graham

8-25-19

Donald Schmeltz

2-19-20

•

Difficulty sleeping, or sleeping more
than usual

Patrick Caughhorn

9-1-19

Bertral Harrison Jr.

3-10-20

•

Fatigue or lack of energy

Michael McVicker

9-2-19

Charles Brant

3-8-20

•

Agitation

Louis Bihn

9-10-19

Robert Frey

3-14-20

•

Feelings of worthlessness, guilt, or
inadequacy

James Hunter Jr.

9-15-19

Ronald Underwood

3-14-20

•

Difficulty concentrating,
indecisiveness

Felton Benton

10-12-19

Mohamed Kassem

3-11-20

Richard Demko

10-13-19

Bobby Crape

4-3-20

•

Recurrent thoughts of death or suicide

•

Unexplained aches and pains

Robert Wise

10-26-19

Terri Moore

4-12-20

Richard Woggerman

10-27-19

Frank Akins

4-12-20

Charles Case

10-28-19

Jerry Dindal

5-5-20

Constantino Montelongo

11-2-19

David Ornelas

5-22-20

Charles Peebles

11-9-19

Paul Laubenthal

5-31-20

George Schlosser

11-12-19

Frederick Weiland

6-8-20

Richard Knight

11-23-19

Frederick Smith

6-13-20

Thomas Johnston

11-30-19

David Krall

6-25-20

Mario Conol

12-1-19

James Comer

7-2-20

In Solidarity,

Eugene Woodson Jr.

12-7-19

Ben Deckman

7-24-20

Maria Hassell

Herbert Swartzlander Sr.

12-14-19

Allan Fox

7-27-20

Dale Rieff

12-14-19

James Parlette

7-31-20

Jason Pratt

12-17-19

Darrell Davis

8-3-20

William Kroeger

12-29-19

Theodore B. Groves

8-16-20

Gerald Porter

1-2-20

Emma Jean Winkle

9-8-20

If you’ve had one or more of these
symptoms for two weeks or longer, consult
with your EAP Representative to discuss
the resources that are available to you.
Don’t struggle with dark moods on your
own. Being around positive people is an
enormous help. Reach out to friends,
especially those who make you feel good
about yourself.
When You Need A Helping Hand
Contact Your Local EAP Representative

EAP
Ph: 419-661-3574
Cell: 419-764-3545
maria.hassell@fcagroup.com
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All Work and No Play! Santa Says “No Way!”

Happy
Veteran's
Day
Local 1435 Thanks you for
your Sacrifice and Service

